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Article 4 Report to the 

 Heads of Unions on the CLC Executive Committee 
 

For the most part, the provisions of Article 4 adopted at the CLC’s 
Constitutional Convention in 2011 are working well. 
 
For the 2015 year end, we had 22 files that required significant interaction 
between the CLC and the involved affiliate(s). One of those files alleged raiding 
and required an umpire to be appointed. The complaint has since been 
resolved/withdrawn. The other files were all Justification related; two of the 
files actually resulted in members changing from one union to another. 
 
The untold story with the Article 4 file is the sheer amount of time that goes in 
to speaking with vast numbers of members and contacts at unions to come to a 
resolution on these files.  
 
Often times, the CLC and the union involved will have one or more meetings in 
an effort to resolve the issues. There is no question when an affiliate responds 
quickly, the issue is resolved in a timelier manner. There were many files that 
were never officially opened because the union currently representing the 
members was informed of the problem and then swiftly worked to resolve the 
concerns. 
 
One area of concern still seems to be the Justification provision of Article 4, 
Section 9. This provision requires unions who are contacted by members of 
another union to have the ranking officer of the union currently representing 
those workers made aware of the issue and also informing the CLC President.  
More often than not, the organizers of the union contacted will give out the 
name and contact for the CLC and leave it at that. This requires the CLC’s 
Assistant to the President assigned to this file to get involved too early in the 
process.  
 
We are planning to host a webinar in 2016 (or two if there is a need) that would 
go over the Article 4 provisions and expectations for organizers from our 
affiliates. I am certain this would be very helpful for everyone in the field that 
receives the calls from members looking to change unions. 
 
2015 was a very busy year as it relates to inter-union activities within our 
Congress and we look forward to continuing on the success of resolving 
disputes in a similar manner in 2016. 
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