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Changes to the TFWP   

 

 Wage levels replace NOC as criteria for administering the TFWP 

 Wages below *provincial/territorial median wage = “low-wage,” wages above the provincial/territorial median = 

“high-wage.” 

 The Labour Market Opinion is being replaced by the more rigorous LMIA (cost of application for employers: $1000) 

 Employers with 10+ employees subject to a cap of 10% of their workforce that can consist of low-wage TFWs (30% 

now, 20% July 2015, 10% July 2016) 

 LMIAs for low-wage TFWs reduced from current 2yr duration to 1yr periods. 

 The period (4yrs) which low-wage TFWs are allowed to remain will be reduced 

 Employers hiring high-wage TFWs (with very limited exceptions) required to submit transition plans to 

demonstrating increased efforts to hire “Canadians” 

*Quebec median wage stands at $20 

References:   http://www.esdc.gc.ca/eng/jobs/foreign_workers/reform/restrict.shtml 

Temporary Foreign Worker Program: International Mobility Programs: 

Based on employer demand to fill specific jobs Not based on employer demand 

Unilateral and discretionary Base largely on multilateral/bilateral agreements  

Employer must pass Labour Market Impact Assessment 

(formerly LMO) 

No Labour Market Impact Assessment required 

Lead department ESDC Lead department CIC 

No reciprocity Based largely on reciprocity 

Employer-specific work permits (TFWs tied to one employer) Generally open permits (participants have greater mobility) 

Majority are low-skilled (e.g. farm workers) Majority are high skill / high wage 

Last and limited resort because no Canadians are available Workers & reciprocity are deemed to be in the national 

economic and cultural interest 

Main source countries are developing countries Main source countries are highly developed 
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